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Abstract
As society undergoes major changes , people must be more proactive and independent in their work and lives. Mentoring is an
important resource in that approach. Mentoring provides career support, psychosocial support, and role modeling, which all
promote the growth, learning, and development of the recipients (mentees) and givers (mentors). This study elaborates on three
aspects of mentoring. First, while many studies have focused on mentoring’s benefits for career development, recent studies have
examined its role in maintaining and improving well-being. Second, major social changes have altered the concept of mentoring
from that of an intra-organizational, hierarchical, one-to-one relationship to that of an intra- and inter-organizational, diverse
relationship occurring within multiple networks. Third, mentoring should be seen as a resource for dealing with challenges not
only in the early stages of one’s career but also in the middle and late stages, such as in achieving a work-life balance and
transitioning to the next phase of life. This study recommends recapturing mentoring as a resource for enriching life, and it

recommends examining mentoring’s practical effects .
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